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EXECUTIVE SUMMARY

From an economic standpoint, giving access to tech jobs to citizens from rural
territories or deprived neighborhoods is a necessity. Yet it is above all a question
of equality and ethics.

The constantly evolving digitization process of our economies has for
consequence that, today, the tech industry is one of the most promising sectors
in terms of job creation. The following French Digital Council’s Opinion seeks to
analyze the reasons underlying the under-representation of some territories in
the tech world. The French Digital Council calls for actions aiming at allying
digital skills valorization with the promotion of equal opportunities for all.

Within the context of the French economic recovery plan post the 2020 sanitary
crisis, the French Digital Council, along with the diversity expert Anthony
Babkine, argues in favor of an ambitious employment public policy in the tech
industry. Proposed actions include: first and foremost, ensuring clear information
regarding digital jobs opportunities and postgraduate diplomas throughout the
country and communication specifically targeting education bodies in rural or
disadvantaged areas; rethinking recruitment policies; last, strengthening
development public policies in rural territories.

Fostering diversity in the tech industry means giving to each and everyone,
including those traditionally excluded from the labour market, the chance to
grasp the highly versatile opportunities offered by digitization. In addition, it will
also address the talent shortage tech companies are facing, thus contributing to
the French economic performance.
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RECOMMENDATIONS

AXIS 1: ENSURE CLEAR INFORMATION REGARDING
DIGITAL JOBS OPPORTUNITIES AND POSTGRADUATE
DIPLOMAS

1. Raise awareness of secondary school students regarding opportunities offered by
digital technology

2. Setup anational awareness day or week focusing on digital professions

3. Launch a training program to teach prescribers (Pole Emploi, Cap Emploi, Local
Missions, etc.) about digital skills and careers *

4. Create a bachelor's degree dedicated to IT developers *

5. Encourage prestigious IT universities and IT training programs to develop their
social policy

6. Communicate massively about state-guaranteed student loans to access to
engineering schools

7. Expand apprenticeship contracts in the tech industry
8. Reinforce access to individual digital equipment for all pupils and students

9. Extend financial support for students attending IT courses

AXIS 2: RETHINK RECRUITMENT POLICIES

10. Encourage companies to rethink their recruitment policies to fight against
stereotypes

11. Create an index to measure companies’ diversity policy at all levels *

12. Follow up the vocational integration of apprentices, trainees, who benefited from
financial support, in order to fund the most effective actions

AXIS 3: STRENGT PUBLIC POLICIES IN RURAL
TERRITORIES

13. In order to revitalize regions, create a national task force to forecast digital needs,
which would also be represented in French Tech cities *

14. Finance experimental projects that encourage work between associations to help
people who are excluded from the labour market to access digital opportunities *

15. Ensure that local aids and exemptions are conditional on companies’ recruiting
policy in territory covered by the agreement
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ABOUT DIVERSIDAYS

Anthony Babkine is originally from Evry. Before taking his first steps in the world of
communication and digital consulting, he first experienced academic failures. In
2008, with the support of his family and Mozalk RH, he joined the business school
Institut Mines-Télécom. He pursued his studies at Celsa Paris Sorbonne. He
created his first start-up at the age of 20, wrote his first book at 23 and opened his
digital MBA at 26 for Studialis group. In 2017, he was appointed Deputy Managing
Director of the TBWA\Corporate agency (3rd largest communication group in
France). That same year, he co-founded Diversidays with Mounira Hamdi. One year
later, he transformed Diversidays into a national movement to promote talents
cultural diversity in the tech industry. He decided to defend equal opportunities
and the idea that digital can become the social boost of the 21st century.

In three years, Diversidays is :

- personalised accompaniment of a thousand beneficiaries, from working-class
neighborhoods, rural areas and often job seekers,

- financed and supported by a dozen compagnies (EDF, AXA France, Google
France, LinkedIn, Shopify, BNP Paribas, Pierre Fabre, etc.).

- supported by institutions and local authorities: the Secretary of State for Digital
Technology, the French Ministry for Gender Equality, Diversity and Equal
Opportunities, the Employment Cluster, French Tech, the Occitanie Region, etc.
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The French Digital Council (Conseil national du numérique, abbreviated CNNum)
is an independent advisory commission created on 29 April 2011 by the French
presidential decree n°2011-476. Its articles of association were amended by the
decree of December 8, 2017. Its members are appointed by order of the
Secretary of State for Digital Affairs for a period of two years. The Council issues
independent opinions and recommendations on any question relating to the
impact of digital technologies on economy and society. The government can
consult the Council on new legislation or draft regulations.

Press contact:
Mrs. Agathe BOUGON
Communication Manager of the French Digital Council (CNNum)

presse@cnnumerique.fr [ 0144 97 2528 [ +33 614 87 41 66
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